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ORGANISATION OF  WORK TIME

The Textiles, Clothing, Leather and
Footwear Industries have a strong
tradition and history in Europe and
continue to Play a crucial role in the
eéconomic and social system of
European  Union countries and
countries wanting to join the EU.
These sectors typically involve

intensive work routines and long
hours.

In recent decades, because of the
implementation of new economic
models, labour relations have been
worsening and the organisation of
work hours in companies has been
one of the areas most affected. The
last few years has brought
considerable changes in technology
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DIRECTIVE 2003/88/CE OF THE
EUROPEAN PARLIAMENT AND
COUNCIL of 4 November ?003, on
certain aspects of the organization of
work time, states that a.II. workers
should be entitled to sufficient rest,
and all the Member States should take
measures needed _to ensure
compliance with the minimum periods
of daily, weekly and annual rest, as
well as having breaks and a maximum
duration of the working week.

With regard to the pace of the work,
DIRECTIVE 2003/88/CE states that
“Member States shall take the
measures necessary to ensure that an
employer who intends to_ organise
work according to a certain patt_ern
takes account of the general prln(_:lple
of adapting work to the worker, \/_Vlth a
view, in particular, to alleviating
monotonous work and work at' a
predetermined work-rate, depending
on the type of activity, and of' safety
and health requirements, es_pecnlally”as
regards breaks during working time”.
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